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WHAT IS EQUITY IN EDUCATION?

Equity in education requires putting systems in place to 
ensure that every child has an equal chance for success. That 
requires understanding the unique challenges and barriers 
faced by individual students or by populations of students 
and providing additional supports to help them overcome 
those barriers.



SHARING THE JOURNEY OF EQUITY

There	is	a	sense	of	urgency	for	organizations,	schools,	and	teachers	
to	be	aware	of	how	their	practices	influence	the	learning	of	our	
students.	This	drives	us to	learn,	extend	our	thinking	and	take	
beginning	steps	to	foster	equitable	learning	practices	as	we	work	
with	all	levels	of	students.



WHY EQUITY?

All	children	deserve	the	best,	well-equipped	schools	to	equitably	support	their	
needs.

Our	role	is	to	support	Duplin	County	Schools	in	developing	an	Equity	lens	through	
which	we	support	principals,	teachers,	and	staff	in	building	strong	relationships	
across	differences,	and	adapting	a	culturally	responsive	mindset,	for	the	purpose	
of	providing	more	opportunities	for	the	success		of	all	students.



DUPLIN COUNTY SCHOOLS 
EQUITY DEFINITION

A commitment to provide access to personalized instructional 
supports and resources to continuously improve outcomes for 

each student in Duplin County Schools.



DCS EQUITY GOALS:

• Through the implementation of its STEAMA model and ensuring access to 
personalized instructional supports and resources, DCS will: 

1. Improve graduation rate by 3-5% for each subgroup by June 2020. 

2. Reduce non-proficiency on EOG/EOC assessments by 5% for each

subgroup by June 2020.



FOCUS AREAS … 

• Professional Development

• Instructional Support and Data-Based Decision Making

• Attendance for Teachers and Students

• Mental Health Supports

• Powerful Teaching and Learning

• School Improvement



FOCUS AREA: PROFESSIONAL DEVELOPMENT

1. Develop staff understanding of equity in Duplin County Schools. 

2. Utilize FAMS survey results to understand beliefs about the impact 
social/emotional competencies have on student academic success.

3. Encourage participation in professional development focused on 
culturally responsive teaching, social-emotional learning competencies, 
and gracious spaces.



FOCUS AREA: INSTRUCTIONAL SUPPORT AND DATA-BASED 
DECISION MAKING

1. Personalize each student’s learning experience using DCS STEAMA practices
and resources.

2. Utilize Available At-Risk Data and School/District Data to personalize
instruction and interventions through the Integrated Academic and Behavior
Supports IABS (MTSS) process. 

3. Explore alternatives to out of school suspensions and dropouts.



4. Obtain grant funding for in-school/afterschool intervention programs.

5. Provide support to schools for effective Professional Learning Communities. 

6. Continue to Implement  IABS (MTSS) in all schools.



FOCUS AREA: ATTENDANCE FOR TEACHERS AND STUDENTS

1. Review student attendance policy and recommend adjustments, if needed. 

2. Evaluate teacher attendance data for potential improvements.



FOCUS AREA: MENTAL HEALTH SUPPORT

1. Continue to implement support from mental health agencies. 

2. Ensure school counselors have training for Mental Health First Aid. 

3. Explore ways to use telemedicine to support mental health.

4. Create systemic Social Emotional Learning Plan to support the well-being 

of all students. 



FOCUS AREA: POWERFUL TEACHING AND LEARNING

1. Continue to utilize master schedules that protect instructional time and 
include remediation/ intervention blocks. 

2. Utilize DCS pacing and curriculum guides. 

3. Develop common assessments aligned to district pacing guides to be 
administered in all schools. 

4. Continue to offer professional development in effective teaching strategies, 
such as a balanced approach to literacy, addressing learning gaps in reading, 
mathematics, socials studies, and science.

5.  Utilize strategic staffing to strengthen equitable practices in all schools. 



FOCUS AREA: SCHOOL IMPROVEMENT

• Incorporate equity focus within School Improvement and NCSTAR Plans.

All three can clearly 
see the game without 
any supports or 
accommodations 
because the cause of 
the inequity was 
addressed.  The 
systemic barrier has 
been removed. 



HOW SHOULD DUPLIN COUNTY SCHOOLS 
RESPOND TO EQUITY OUTCOMES?

• Equitable outcomes for all students should include a crafted, individual plan that is 
personalized for the learning of each child.   Teachers and classrooms must know their 
learners and understand and respond to the academic and social-emotional needs of 
individual children and groups of students.  

• Multiple forms of assessments (formative and summative) are used to measure and 
track the progress of student performance.   Data outcomes should be utilized to 
encourage problem-solving conversations among IABS (MTSS) team members and 
classroom teachers during Professional Learning Communities.  

• These conversations should reflect decisions for placement of students in tiered, 
flexible intervention groups and classroom based small groups.   



• Organizational departments, policies, and individual schools must promote 
equitable practices that create inclusive, multicultural approaches for all children 
and adults; and interrupt inequitable patterns.

• An individual’s awareness and responsibility is to acknowledge the realities of 
adverse childhood experiences and understand how these outcomes affect the 
lives of children and their performance in Duplin County Schools.

Believe that all students in Duplin County Schools are capable of 
achieving at high levels, and take responsibility for their students’ learning, 
despite the circumstances in students’ lives and our society that can make 

achievement difficult.


